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National & Institutional Context

● New University Strategic Plan: every student completes a 
Work-Based Learning (WBL) experience by 2027.

● $5M Mellon grant created the Monarch Humanities Internship 
Academy (MHIA). 

● Students want meaningful, career-relevant education; faculty want 
to preserve disciplinary depth.



● Workshop-based summer series: faculty-led, community-centered.
○ Led by COMM faculty, grounded in reflection, storytelling, professional identity 

formation.
■ Humanities at Work: Work-Based Learning in the Classroom

■ Humanities in Action: Employer Perspectives & Student Experience 

■ Connecting Classroom to Career: Empowering Learning Communities with WBL

● Collaboration between Communication & Writing Studies =
shared humanities foundations: narrative, reflection, meaning-making.

● Grounded in High-Impact Practice (HIP) pedagogy = reflection, feedback, integration, 
application.
○ A faculty-driven incubator for applied communication in the Humanities.
○ We approach career readiness not an add-on, but an embedded, reflective practice 

across the humanities curriculum.

MHIA Faculty Development Model



Faculty Development as
Communication Intervention 

Reframing WBL through Communication

● Shifted from building new internship courses to weaving preparation & reflection into 
existing coursework.

● Treated as a communication intervention:
○ Make professional learning visible through relational, reflexive, strategic 

communication.
● Applied small teaching principles for sustainable change:

○ Redesign one assignment around NACE competencies.
○ Add short reflective scaffolds linking learning to identity.

● Emphasized peer-to-peer learning and iterative reflection (double-loop learning).



Lowering the Threshold for Adoption

● Menu of adaptable assignments across disciplines.
● Iterative feedback loops: faculty ↔ students ↔ internship sites 

↔ MHIA staff.

Emerging Evidence (Year 2)

● 59 faculty engaged & 45% of Humanities faculty.
● 29% repeat participation = sustained engagement.
● Faculty report increased confidence linking to NACE 

competencies.
● Student reflections show stronger professional identity:

 “I can articulate.” “I contribute.” “I lead.”

Impact & Early Outcomes



MHIA Faculty Development 
Materials



Next Steps

Scaling the Model

● Designed for a post-grant era of institutional adoption.

● As Gen Ed reform adds an Experiential Learning requirement (including WBL),
 the challenge is scaling sustainably.

● Our model, grounded in small interventions, preparation, mentorship, reflection, and 
community, provides a replicable framework for ODU and regional universities.

● Centers Communication and Humanities pedagogy in ODU’s Experiential Learning 
framework.



Career readiness is less about résumé polish and 
more about rhetorical awareness, how students 
narrate their emerging experience and 
professional identity.

When communication becomes the lens for career 
readiness, we move from teaching students what to 
do to empowering them to articulate why it matters.

● Brooke Mullins, WAVY TV-10 Internship:  bit.ly/mullinswavy 
● Ann Garcia, Tidewater Queer History Project: bit.ly/garciaTQHP 

Institutional Ripple Effects

http://bit.ly/mullinswavy
http://bit.ly/garciaTQHP


THANK YOU!
for joining us



● bit.ly/MHIAFacDevatNCA 

● bit.ly/MHIA 

● bit.ly/HumanitiesAdvantageODUCareerSummit25

● Alison Lietzenmayer: alietzen@odu.edu 

● Megan Mize: mmize@odu.edu

Resources

https://bit.ly/MHIAFacDevatNCA
http://bit.ly/MHIA
http://bit.ly/HumanitiesAdvantageODUCareerSummit25
mailto:alietzen@odu.edu
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Rising to the Challenge: Career 
Readiness in Communication

Abstract: This paper examines the Monarch Humanities Internship 
Academy, an experiential learning initiative that embeds career 
readiness into humanities education and internship preparation. 
Grounded in Communication pedagogy, MHIA fosters 
faculty-student collaboration, reflective practice, and industry 
partnerships, positioning students as co-creators in their 
professional development while bridging academic learning with 
career pathways.
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Reframing the 
Narrative

Challenge the 
"Skills Gap" Myth

Shift the focus from 
what humanities 
students "lack" to 
what they already 
excel at.

Celebrate Disciplinary 
Strengths

Highlight critical 
thinking, ethical 
reasoning, 
communication, 
cultural competency, 
and adaptability as 
vital workplace 
assets.

Align with NACE 
Career Readiness 
Competencies

Showcase how 
humanities curricula 
naturally develop 
competencies 
employers demand: 
communication, critical 
thinking, equity and 
inclusion, 
professionalism, and 
teamwork.

Bridge 
Academia and 
Industry

Equip faculty, career 
advisors, and 
employers with 
strategies to 
recognize and 
promote the value of 
humanities-trained 
professionals.




